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FHIHE, A HET TG I HA4
(iR T wfRreror fasmmm)
e
e faeelt, 17 =), 2022

HT. . 13018/04/2021-TAMETH(|).—ATIT F FATETOT T fadqish 02.02.2022 F 97 |, Gve 1
# serrtera farfaer ar afvear, 2022 F et & Rt strer smom:-

1. T HEAT (XIX) % 1= 7 qeAqT (XX) 7%, Traanft Fare S g= § fFefoted et s g:-
“(XX) ST YT T FAT, I

2. FH HEAT (19) F A= F "eAr (20) 7% fFewt & aftefors-ll # st stret smar 2:-
“20 WA X T 84T (WTLTE), T F7

(F) aRAEAT — ATTTF. F AT R TU IHTEAR &7 a9 A sty o aRataredi 2w, S dee
Irg 02 9 1 gfveror fear srroarm i FRedl Freoraer Tidveror s &1 F ql T8 2 A Rafa |

STUEAT STAte TRt ST & T TRATAT it T rater T d@rdt S| T27 T FoF qete S srater
& FITA AT HATTSTAF Al IT0 ST I TREATEAT 6T T ety TATAATRG Fgrat ST
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(=) wfeveror - asft gffremei= srfarrThiat @t U e 9 3o an/ae F forg Ratha storeor arema

& AT 02 AW =T Srater # oI TTAAT ITH FIAT SR ST TH q¥g | AT = AT F T THT GIT
THF-THT 9T 747 Fetfg advear st i gt

() Rl aar w7 -

(i) TRETeATE T et &t Mfh &7 TfRETeT i rater & I ofaq 9 | d19 qgl &7 A 3F,
et oY o &, J=Te T ST Fehar g1 JT, SEdr & dgees 311 % @< (2) & SuaHl & AT &
THET, ATATHAE IUTH o T H T@TEqIT AT HAT F 2T 3 ATATEE AT AT FTAFAT 6 FHILIT AAaTH
AT % ATHAT § TH THL hl GAAT 0l AAITRAT Al gl gl TATT, TLHT % TTE A Jarel &l
TR THTH FA FT ATIFT B

(ii) =t gawre & T °, ey afirearefie stfersmr 7 e 37 A=t SEarasHE aTET Sy 8 47 T 9t
FAAT & o IHE FTALAA B 6 FATAAT Aol &, AT TLHIT IH FEA-HFT FL Fhall g AT IH 36 qA T
u¥, AT FIE G, ATTH IS qFAT B

(iiil) T aEreATstt & I A5l g1 U HATU HHTH il ST TRl g1 TATEAT HT srafer & fiae Far &
LT ITAIU Ag! el T AT SIS AT TTH Tl H 9L HATE THTH 61 ST Gl g

(=) TATARRr - TRETAT srafer & HArase & & T g 9 T a9t gt fframm qor R avemsi
T ITAIT A I, TRATATE STl &l a9t T | FgRe % T ST 910 S 9%, 96T & #48
ELERICERDIRIRERIES I

(.) ATTHTT — ATA T T T AT -—

#.9. DE} A/ AT

1 TS FATAT 3aa-10 (%. 56,100 — 1,77,500)
2 TS FATATH Faa-11 (%. 67,700 — 2,08,700)

3 HIAS FATHF I Faa-12 (%. 78,800 — 2,09,200)

4 wfcrs afves I Fae-13 (%. 1,23,100 - 2,15,900)
5 SR IRIEEIDE FaT-14 (%. 1,44,200 — 2,18,200)
6 ST FATH(F IS Faa-15 (%. 1,82,200 — 2,24,100)
7 AT TATHRF IS + ad-16 (. 2,05,400 — 2,24,400)
8 of T #q¥ J99-17 (%. 2,25,000)

aRAteATe i ATIFT FAts AT F FATH T HAT IF FAA A Ig gGel, G4 AT GHIATT
T Ad9gE & [0 TRATATATE T TUMET FLeA il FAATT &f SITUIAT| AT qERTE G q9T-997 98 ST
AT o SATATT HEITS ST T A TARTT i1 TIRATEAT it e F I i o e adaret &
I TRl B o TRUTHETET Aqag g Bl LT ST GhaT g T IR 6T ST FehdT g
(=) wfreror RISt ae-aTaEt - Ffe B wor 7, g fF = F§, gt srfeetiat F R g
U AqET g, AT TrATeATefie SAfEramT<y Tiereror A7 qRETeT F geAT ATEAT 8, A7 g Sve WA (hU TT &7 &l
ATIH A o TorT ITLETAT g, e a3 w1, Rgfe % org 1 9gr a3 & fore 3= =197 &
aoft g9 ST afEraTefa gtdreor & forw s v gy R U g A1 R T gt g €, ortae 81 39
TATSAT TREATAT A SrferaTiadt 7 UF aie 9T grm, et v giaferf™ 3= gt swara & &
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AT AT SATOIT| TAT, AT T E 4T, AT foger #ar ante § [yte & ©0 smeeT w3 &t
FAT I TRATeATeR e et i TTreqor AR aTae Fe it AT9THaT qal i

() TS - AT F SATAHT THT 0T T AR-Gal AT % ATATE Gal o T 91 gl

(s7) e afR=mt - sfesd ave awg aw g faet % s Firer-aR=at siv so=m & o o
gl

(37) 9= S FEreruTte fee araer - SfEar q9T-a8T 9% AN Sl F Aqa Fed I 9 ST
fararofarRTe fospe srent 3 forw amr g

(1) wfersy Ffer siie Yo - Far § Wt o0 U SWHTEETY, F% SR A A% 9 JISET T AT g

() TET/A | 9l oo To IwtEETed & el ot Yerd a1 afiEsEr § aa # A7 9 F 98 Fel ot
T AT ST FoRaT 81

3. Rt & affore - ¥, BfF=w 7(%)(3) F = et BfREw 7 (F)(4) i siret S &:-
“7 (F)(4) AT ¥ S 8T, I - F°
4. T & affere - #, fafa=m 8(3) & Mot 1 sieT ST 8:-

REL T ki ST A QIRT | e
AT ¥ gEgd HAT | R 152 s 84 ey 5 FfY
(AEATTHTH), T - F wfear 150 s 79 it 5 FHT

CALE AN 150 Ffrs 79 afr 5 Ffr

$ =T SIS Sl T, AT, FTEHT, THATSAT, ANTAES STASTI AR S 37T 6 ITH AT, et

T g T T FH AT 8, & [0 IAdH & H ge [\ g
T&T- 150 TTHT

HqiZeT — 148 T+t
TS - 148 It

5. et & afifae -l &, @fFew 8 (7)(v) & &= BT gedre (%) § Far 958 F I%
‘ATSACTHUL’ 7% ST SATAT 2

6. At o afdfore—l &, At 8 (7)(vi)(F) # ‘ovg qfor Jarell, oeg % 978 A uHu’ 9T
STTET ST 2|

7. et % ufiferg -V § S=mm | fRewirar arer st & fore suges =ieaa i € saret i g
¥ #9 |) .16) . = w8 7 (17 # =t v (et Srar g:-
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FH. | HATHTATH it F forw e | Fatcrs aefte T STy

L 3@ 3) 4) )

17 T ¥ Tee &ar EECAECIEGT T/ oo/t g, TEd, e,

ﬁ AT S Teg, UHE, THUE,

|1, sEsey, 1T,
'QH

T Aiga, FMaers

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
NOTIFICATION
New Delhi, the 17th February, 2022

F. No. 13018/04/2021-AlS(l).—In the Rules for the Civil Services Examination, 2022 published in Part I,
Section 1 of the Gazette of India, Extraordinary dated 02.02.2022, the following shall be added:-

1.

The following is inserted at SI. No. (XX) below the SI. No. (XIX) in the list of Participating Services:-
“XX) Indian Railway Management Service, Group ‘A’”

In Appendix-11 of the Rules, the following is inserted at SI. No. (20) below SI. No. (19):-

«20. Indian Railway Management Service (IRMS), Group ‘A’

(a) Probation - Candidates recruited to IRMS will be on probation for a period of two years during which they
will undergo training for 02 years. If the period of training has to be extended in any case due to the training
having not been completed satisfactorily the total period of probation will be correspondingly extended. Even if
the work during the period of probation in the working is found not to be satisfactory, the total period of
probation will be extended as considered.

(b) Training - All the probationers will be required to undergo training for a period of 02 years in accordance
with the prescribed training syllabus for the particular Service/post at such places and in such manner and pass
such examination during this period as the Government may determine from time to time.

(c) Termination of appointment —

(i) The appointment of probationers can be terminated by three months’ notice in writing on either side during
the period of probation. Such notice is not, however, required in cases of dismissal or removal as a disciplinary
measure after compliance with the provisions of clause (2) of Article 311 of the Constitution and compulsory
retirement due to mental or physical incapacity. The Government, however, reserve the right to terminate the
services forthwith.

(ii) If in the opinion of the Government, the work or conduct of a probationer is unsatisfactory or shows that he
is unlikely to become efficient. Government may discharge him forthwith or may revert him to his substantive
post, if any.

(iii) Failure to pass the departmental examinations may result in termination of services. Failure to pass the
examination in Hindi or an approved standard within the period of probation shall involve liability to
termination of services.

(d) Confirmation - On the satisfactory completion of the period of probation and on passing all the prescribed
department and Hindi examinations, the probationer will be confirmed in the Junior Scale of the Service if they
are considered fit for appointment in all respects.

(e) Scale of pay - Indian Railway Management Service :—

Sl. No. Grade Level/Pay Scale

1 Junior Scale Level-10 (Rs. 56,100 - 1,77,500)
2 Senior Scale Level-11 (Rs. 67,700 - 2,08,700)
3 Junior Administrative Grade Level-12 (Rs. 78,800 - 2,09,200)




[¢TRT |—=ve 1] T T TSI © T 5

4 Non-Functional Senior Grade Level-13 (Rs. 1,23,100 - 2,15,900)
5 Senior Administrative Grade Level-14 (Rs. 1,44,200 - 2,18,200)
6 Higher Administrative Grade Level-15 (Rs. 1,82,200 - 2,24,100)
7 Higher Administrative Grade+ Level-16 (Rs. 2,05,400-2,24,400)
8 Apex Level Level-17 (Rs. 2,25,000)

A probationer will start on the minimum of Junior Scale and will be permitted to count the period spent on
probation towards leave, pension and increments in time scale. Dearness and other allowances will be
admissible in accordance with the orders issued by the Government of India from time to time. Failure to pass
the departmental and other examinations during the period of probation may result in stoppage or
postponement of increments.

(f) Refund of the Cost of Training - If for any reason, which, in the opinion of the Government, are not
beyond the control of the probationers, a probationer, wishes to withdraw from training or probation he shall be
liable to refund any moneys paid to him, including the pay and allowances, travelling expenses to join
appointment and all expenses that shall or may have been incurred by the Central Government for the
Probationary Training. For this purpose Probationers will be required to execute a bond, a copy of which will
be enclosed along with their offers of appointment. The Probationers permitted to apply for appointment to
Indian Administrative Service, Indian Foreign Service etc. will not however, be required to refund the cost of
training.

(g) Leave - Officers of the Service will be eligible for leave in accordance with the Leave Rules in force from
time to time.

(h) Medical attendance - Officers will be eligible for medical attendance and treatment in accordance with the
Rules in force from time to time.

(i) Passes and Privilege Ticket Order - Officers will be eligible for free Railway Passes and Privilege Ticket
Orders in accordance with the Rules in force from time to time.

(1) Provident Fund and Pension - Candidates recruited to the Service will be governed by the New Pension
Scheme of the Central Government.

(k) Candidates recruited to the Service/post are liable to serve in any Railway or Project in or out of India.”
3. In Appendix-I11 of the Rules, the following Regulation 7(A)(4) is inserted below the Regulation 7(A)(3):-

“7(A)(4) Indian Railway Management Service, Group-‘A’”

4. In Appendix-I11 of the Rules, the following is added to Regulation 8(3):-
Service Gender Height Chest girth fully Expansion
expanded
Indian Railway Men 152 cm ® 84 cm 5cm
Management Service p
(IRMS), Group ‘A’ Women 150 cm 79 cm 5cm
Transgender 150 cm?® 79 cm 5cm

$ The following relaxed minimum height is prescribed in the case of candidates belonging to Scheduled
Tribes and to races such as Gorkhas, Garhwalis, Assamese, Kumaonis, Nagaland Tribal etc. whose
average height is distinctly lower.

Men —150 cm.
Women —148 cm.

Transgender — 148 cm.

5. In Appendix-III of the Rules, the words ‘IRMS and’ are inserted after the word ‘Service” and before the word
‘IRPFS’ in the 2™ footnote (**) below Regulation 8(7)(iv).

6. In Appendix-III of the Rules, the word ‘IRMS’ is inserted after the words ‘Other Police Services,” and before
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the words ‘and IRPFS’ in the Regulation 8(7)(vi)(a).

In Appendix-I1V of the Rules, the following is inserted at SI. No. (17) below SI. No. (16) in the list of
Services identified suitable for Persons with Benchmark Disability:-

Sl. Name of theService | Category(ies) for which Functional Physical
No. Identified Classification Requirements
1) ) ®) (4) ()
17. Indian Railway| Locomotor Disability OA or OL including S, ST, BN, W, SE,
Management Service CP/LC/AAV MF, C, RW, PP, H

NILA MOHANAN, Director
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